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Key Statements

Vision

An inclusive Australia where cultural diversity and disability rights are valued as essential aspects of an equitable society.

Mission

To represent the rights and interests of people from non-English Speaking Backgrounds (NESB) with disability, their families and carers across Australia. 

Purpose

NEDA exists to:

· Advocate at the federal level for the rights and interests of people from NESB with disability, their families and carers so that they can participate fully in all aspects of social, economic, political and cultural life.

· Provide policy advice to the federal government and other agencies to secure equitable outcomes for people from NESB with disability, their families and carers.

Statement of Principles

· People from NESB with disability, their families and carers are individuals who have the right to be respected for their human worth and dignity, and to be free from all forms of discrimination.

· People from NESB with disability, their families and carers are experts in knowing how they want to receive services and supports.

· All our activities must take into account the lived experience of people from NESB with disability, their families and carers.

· We believe that the interests of all people in society are best served by establishing equal rights and opportunities for people from NESB with disability, their families and carers.

· We are accountable to people NESB with disability, their families and carers and to the agencies who provide our funds.

· We are open, honest and transparent in our relationships.

President’s Report

I am privileged to present the President’s Report for 2006/2007.  NEDA has experienced yet another busy year, both with an ever-changing environment for people from NESB with disability, and with the internal change within NEDA itself.  

The Australian Government’s Welfare to Work reforms have generated a great degree of uncertainty for people from NESB with disability, and I am sad to say, have had a negative effect for some of our constituents.

NEDA remains concerned about outcomes for people from NESB with disability: in particular, it is not clear that people who have been deemed as able to work (and thus lost their entitlement to the Disability Support Pension) have been assessed in a culturally competent manner. NEDA has worked with the Australian Government and Centrelink to improve assessments procedures for people from NESB with disability, however NEDA’s ongoing concerns in relation to the Welfare to Work regime remain.  Obviously further effort by NEDA and the disability sector in general is on going.

NEDA has actively participated in the National Disability Advocacy Review. We have held the concern that this review has placed uncertainty on the future of multicultural disability advocacy causing stress and concern to many families and individuals from an NESB background. 

NEDA continues to emphasise and champion the ongoing importance of specialist multicultural advocacy, not only in order to address current gaps in the provision of advocacy, but also to assist other advocacy providers to improve their responsiveness to people from NESB with disability, and provide a distinct voice for systemic change.  There is a particular need in rural and remote Australia, where the shortfall of multicultural advocacy service is evident and the need not currently met.

In addition to our work around employment and disability advocacy issues, NEDA has continued to work in 2006 / 2007 towards positive change in a number of areas including:
· Continued collaboration with Multicultural Mental Health Australia. NEDA is a consortium member of Multicultural Mental Health Australia (MMHA), and is partnered with MMHA and other organisations in “Cultural Considerations”: a national project that looks at the safe use of mental health medication.  

· Ensuring adequate funding for services to people from NESB with disability. NEDA has continued to campaign for equal access and better services for people from NESB with disability. In August 2006 NEDA produced a substantial submission to the Senate Community Affairs Committee Inquiry into the funding and Operation of the Commonwealth State / Territory Disability Agreement. 

· Improving data relating to people from NESB with disability. NEDA has made promising inroads towards improving reporting by the Australian Institute of Health and Welfare on people from NESB with disability. 

· Promoting culturally competent service provision. NEDA worked with the  Multicultural Disability Advocacy Association of NSW to co-host the an important international conference on cultural competence in September 2006

While NEDA is a recognised national peak organisation, it is also a very small non-government organisation with finite resources in the overall scheme of things.  This creates natural challenges for NEDA Council, who do their best representing the interests of the organisation and its constituency through regular teleconference meetings and all too rare face-to-face meetings. With limited financial support provided to councillors to undertake such a mammoth task, it is truly a tough job. 

NEDA is certainly very keen and committed to working with Government to acknowledge these constraints and improve support for NEDA and other similar organisations in general who are doing such important work.  With this in mind as Chairperson I have had discussions with Senator the Honourable Nigel Scullion (NT Senator and Minister for Community Services) a new minister to the FaCSIA portfolio.  Discussion was healthy and robust and most welcomed by the senator and viewed as a briefing of current topics and issues as affecting NEDA and people from NESB with disability across the board.  Senator Scullion indicated his willingness to work with and for NEDA and he looks forward to NEDA’s continuing skills, knowledge and expertise in providing comment and feedback on any policy area or matters of concern.

Despite these many challenges, it is a pleasure to say that NEDA continues to work in a transparent, accountable and professional manner, with clear goals and directions. Earlier this year NEDA adopted a revised constitution that is more relevant and easier to understand and read. The revised constitution continues to work within the framework of NEDA’s strategic plan, “Strategic Directions 2008.”

The NEDA Council has also affirmed its commitment to the strategic plan by ensuring the work plan for the organisation aligns with the agreed directions of the organisation. In March 2007 the NEDA Council participated in a strategic planning and team building opportunity, which proved to be very valuable for Council members and the organisation in providing operational directions for the organisation in the coming year.

It is with great sense of loss that NEDA farewelled our long standing Executive Officer, Diana Qian, just after the close of the 2006/07 year. Diana was one of NEDA’s greatest assets and her contribution cannot be underestimated.  

I wish to acknowledge Diana for the sterling role she has played in managing NEDA, providing timely and frank advice to government and other stakeholders, building partnerships strategically, and supporting the activities of the NEDA Council. Fortunately Diana has not gone altogether only simply moved in another direction and will continue to work towards improving outcomes for people from NESB with disability.

Dr Dinesh Wadiwel is the new incumbent EO for NEDA and is proving to be an asset and most accomplished and experienced operator.  Dinesh was selected following a lengthy recruitment process and it is a pleasure to welcome him on board the NEDA ship.  As councillors we look forward to a productive and harmonious working relationship in carrying out our constitutional duties. 

Finally I warmly thank my fellow councillors for your ongoing contribution and support to the organisation and to myself.  Your commitment, time, effort and positive teamwork is acknowledged and much appreciated.

Michele Castagna

President
Executive Officer’s Report
It is a great honour to present the Executive Officer report for 2006/2007. After many years admiring the work of NEDA, I feel privileged to have taken on the important role of managing this organisation, even if there is a degree of trepidation following in the footsteps of esteemed others before me, including Diana Qian, who has very ably led NEDA over the last three years. 
I believe NEDA has achieved a great deal in this financial year.  NEDA has once again successfully used its Strategic Directions as a framework for all activities, and I will report them under each of the identified four key priority areas.
Policy Advice
NEDA continues to be a strong advocate at the national level seeking legislative and policy improvements.  It provided substantial policy input to a range of policy areas including the Commonwealth State / Territory Disability Agreement Inquiry, National Disability Advocacy Program Review and Welfare to Work. 

Effective policy work frequently involves working to improve policies, even if you don’t agree with them: in other words, making ‘the best of a bad situation.’ I believe NEDA has demonstrated it ability to get on with the job and provide strategic input that has improved outcomes for people from NESB with disability, even when tough circumstances have prevailed. An example of this is the work the organisation has done to improve the implementation of Welfare to Work reforms. Although NEDA has expressed clearly its concerns to Government on the impact of these policies for people from NESB with disability, the organisation has continued to work constructively with agencies to make the best of existing policies: for example by encouraging government to develop cultural training tools for work capacity assessors (which has recently been implemented). 
NEDA is committed to making publicly available its publications and submissions as freely available community resources. Individual submissions are available on NEDA’s website or by contacting the NEDA office.
Representation

NEDA actively represented the rights and interests of people from NESB with disability, our families and carers at the following forums: 
· Advisory Committee on Australian and International Disability Data (ACAIDD)

· Australian Federation of Disability Organisations

· Centrelink Disability Customer Service Reference Group

· Centrelink National Multicultural Reference Group

· Disability and Participation Alliance

· Federation of Ethnic Communities’ Councils of Australia Women’s Policy Committee

· Multicultural Mental Health Consortium

· Cultural Considerations Project Committee
· Telstra Disability Forum
Networking and Partnerships

NEDA was very pleased to work with the Multicultural Disability Advocacy Association if NSW to co-host the International Conference, “From Tolerance to Respect: Cultural Competence in Practice” in September 2006. The conference featured a range of experts and practitioners, including a keynote address from Tawara Goode, Director of the National Center for Cultural Competence (NCCC) at the Georgetown University Center for Child and Human Development (GUCCHD).The conference demonstrates NEDA’s capacity to work effectively and show leadership in improving services to people from NESB with disability. 
NEDA has continued to work in partnership with key organisations to better identify and respond to the health needs of people from NESB with disability. NEDA has been part of the Cultural Considerations project, which examines major issues around the safe and effective use of mental health medications for CALD consumers, and what issues they and their friends, families and carers considered important for mental health service providers to do to help them better manage their medication. 
NEDA was also very pleased to collaborate with the Department of Family, Community Services and Indigenous Affairs (FaCSIA) on a project to develop a culturally competent advice package, designed to improve outcomes for people from NESB with disability in their dealings with the Australian Government. 

Organisational Capacity

NEDA continues to work to improve its organisational and governance capacity.  One concern expressed by NEDA Council has been to ensure that there is ongoing stability in the governance of the organisation, and that Council members have an opportunity to improve their skills and effectiveness in both guiding the organisation and responding to the policy environment. During 2006/2007 there were a number of positive enhancements to the constitution, including an extension of the term of board members to two years (in order to promote stability and grow Council expertise) and a change in the structure of Council to allow the inclusion of non voting associate members, to provide much needed additional expertise to Council deliberations. 

NEDA continues to identify opportunities to improve the accountability and transparency of the organisation. One change identified by NEDA Council is to adopt best practice in financial management and accountability. The Council have flagged for the 2007/2008 year the need to redraft NEDA’s financial management policies to clarify delegations and ensure there are adequate protections in place for both NEDA staff and NEDA Council. 
Finally, I thank the NEDA Council and the member organisations for their fantastic guidance during my brief time in this new role: the support has been invaluable, and I am thoroughly looking forward to the challenges ahead.
Dinesh Wadiwel
Executive Officer
Treasurer’s Report
I am pleased to present the audited accounts for the 2006/2007 financial year.  Everalls DFK & Associates audited our accounts and found everything to be in proper order with no outstanding issues.  The financial statements indicated that at the end of June 2007, NEDA had a total income of $162,062 including $126,787 core funding received from the Australian Government Department of Family, Community Services and Indigenous Affairs (FaCSIA). NEDA received an additional grant of $20,000 from FaCSIA in 2006/2007 to develop a culturally competent advice package for the Australian Government. NEDA’s total equity at the end of the financial year was $79,361.
The total expenses at the end of June 2007 were $138,282 which produced an operational surplus of $23,780.  The surplus was in part the result of a reduction in wages during the 2006/07 year, with the Executive Officer position employed on a part time basis for a portion of the year. It should be noted, however, that this surplus in 2006/07 comes after a deficit in the 2005/06 year. 
I would like to acknowledge the able assistance of the NEDA Accountant, Neil Jones, who has brought improved accounting systems to NEDA.
Finally I thank the departing Executive Officer Diana Qian for all her support to me as the Treasurer during the 2006/07 year.  
Milanka Zivanovic
Treasurer
NEDA Council
NEDA Councillors are nominated and appointed via the NEDA membership.  According to the constitution at least 75% of Councillors must be people from NESB with disability, their families and carers.  

Council Meetings are held at least four times per year.  At least one of these meetings is held face-to-face with the remaining conducted via teleconference.

The following people served on the NEDA Council during the 2006/2007 financial year:

	Name
	Representing
	Council Status
	Time on Council

	Milanka Zivanovic
	Multicultural Disability Advocacy Association of NSW
	Treasurer
	Full Year

	Janet To
	Diversity and Disability (VIC)
	Secretary
	Full Year

	Nihal Escel
	Ethnic Disability Advocacy Centre (WA)
	Councillor
	Full Year

	Michele Castagna
	Multicultural Community Services  of Central Australia (NT)
	President
	Full Year

	Sajini Sumar
	Multicultural Council of Tasmania
	Councillor
	Full Year 

	Gustav Gebels
	AMPARO Advocacy Inc (QLD)
	Councillor
	Full Year

	Nicholas Proctor
	University of South Australia 
	Associate Member (Non Voting)
	From March 07


NEDA Staff
Dinesh Wadiwel  (Executive Officer)

full time
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Committee Report
for the Year Ended 30 June 2007

The Committee present this report on the association for the financial year ended 30th June 2007

Committee Members
The following persons were members at the 30® June 2007;

Michele Castagna Janet To
Sajini Sumar Milanka Zivanovic
Gustav Gebels Nihal Iscel

Associate Member: Nicholas Procter

Net Loss
The profit of the association for the financial year was $23,780 (2006: loss of $6,698)

Review of Operations
The company's operations during the year performed as expected in the opinion of the Committee.

Significant Changes in State of Affairs
There have been no significant changes in the state of the association’s affairs during the financiai year.

Principal Activities

The principal activities of the association during the course of the year were:
- Representing the rights and interests of people from NESB with disabilities, and their families and
carers.

There have been no significant changes in the nature of these activities during the year.

After Balance Date Events

No known matters or circumstances have arisen since the end of the financial year which significantly
affected or may significantly affect the association's operations, the results of those operations or the
state of affairs of the association in subsequent financial years.

Indemnities Granted
There have been no indemnities granted or insurance premiums paid, during or since the end of the
financial year, for any person who is or has been an officer or auditor of the association.

Actions

No person has applied for leave of Court to bring proceedings on behalf of the association or
intervene in any proceedings to which the association is a party for the purpose of taking
responsibility on behalf of the association for all or any part of these proceedings.

The association was not a party to any such proceedings during the year.

This statement is made in accordance with a resolution of the Committee Members and is signed for
and on behalf of the Committee by:

M/LQLQJ'(}\JY\QI\ u“/';awwf‘/

Committee Member Committee Member

Dated this.. 5|5t .._day of.
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Profit & Loss Statement

For the Period 1 July 2006 to 30 June 2007

Income
FaCSIA Core Grarnt

FaCSIA Project Grant

FaCSIA Disability Conf Funding
NEDA Membership

Other Income

Interest Received

Totsl Income

Expenses

Audit

Barnk and Government Charges
Insurance

Rent - Office

Accounting Fees
Administration Services
Advertising and Promotion
Catering and Room Hire
Accommodation

Attendant Care

Repistration

Travel

Consultancy Fees

Courcil Expenses

Design/ Art

Depreciation

Equipment

Membership & Incorporation Fee
Postage and Courier Expenses
Printing and Stationary
Publications

Staff Amenities

Travel and Accommodation
Telephore and Commumications
Translation and Interpreting
Web-Site

Wages & Salaries

Staff Recruitment Expenses
Staff Training

Superanmation

‘Workers Compensation
Accrued Staff Entitlements
Total Expenses

Net Profit/(Loss)

2007 2006
126,787 126,245
20,000 -
9,345 -
120 120
1819 8,598
3991 984
$162,062 §135,947
900 900
- 4
2,292 5338
6,615 12,300
1,200 1,575
1,504 2,865
1905 350
1,104 4,110
3,730 1,143
1,055 168
2,269 2,282
2,786 2929
19,800 3,200
- 11,901
- 1,600
1,672 891
- 614
307 285
487 186
1,760 7364
121 159
388 348
16,441 9,580
5801 5,845
745 355
512 2,774
49,192 55,000
2,483 -
886 -
4,483 4950
475 553
7,178 3077
138,282 $142,645
523,780 56,698
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Balance Sheet

As at the 30 June 2007
2007 2006

Current Assets
Cash 93,825 87,940
ST Refund Due - 1,447
Trade Debtors 22 -
Total Current Assets $93,947 $69,387
Non-Current Assets
Plant and Equipment 3,793 3,112
Total Non-Current Assets $3,793 $3,112
Total Assets $97.741 $72,49%
Current Liabilities
Trade Creditors - 7,161
GST Payable 2,781 -
PAYG Withholding Tax 2,234 3,570
Provision for Annual Leave 13,365 6,187
Total Current Li $18,379 $16,918
Total Liabilities $18,379 $16,918
Net Asseots $79,361 $55,581
Equity
Carry Forward Surplus 55,581 62,278
Current Year Surplus / - Loss 23,780 -6,698

Total Equity $79,361 $55,581
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Notes to the Financial Statements
For the Year ended 30th June 2007

l.  STATEMENT OF SIGNIFYCANT ACCOUNTING POLICIES

The financial report is a special purpose financial report and it has been prepared in accordance with
Australian Accounting Standards, Urgent Issues Group Consensus Views and other authoritative
pronouncements of the Australian Accounting Standards Board.

The financial report is based on historical costs and does not take into account changing money values
or, except where stated, current valuations of non-current assets and they have been prepared on an
accruals basis. Cost is based on the fair value of the consideration given in exchange for assets.

Unless otherwise stated the accounting policies have been consistently applied. The financial report
is for the entity known as National Ethnic Disability Alliance Inc an association, as an individual
entity. The association is incorporated and has its domicile in Australia.

The following is a summary of the material accounting policies used by National Ethnic Disability
Alliance Inc in the preparation of the financial report.

(a) Cash
Cash includes the following, net of bank overdrafts, all cash on hand, at call deposits with

banks or financial institutions and investments in money market instruments maturing in less
than three months. '

(b) Plant & Equipment
Each class of plant and equipment is carried at fair value less any accumulated depreciation,
where applicable or at cost.

Plant and Equipment

Plant and equipment is carried at either cost or at independent valuation, less any accurnulated
depreciation or amortisation applicable. The Committee review annually the carrying amount of
property, plant and equipment to ensure it is not in excess of the recoverable amount of those
assets. The recoverable amount is assessed on the expected net cash flows that will be received
from the assets employment and eventual disposal. In determining the recoverable amount, the
expected net cash flows have not been discounted to present values.

The depreciation rates used for each class of assets are:

Class of Fixed Assets Depreciation Rate
Plant & Equipment 10 - 40%

() Income Tax
The entity is exempt from income tax.

(@) Revenue
Income is recognised when received by the company

® Goods and Services Tax
Revenues, expenses and assets are recognised net of the amount of goods and services tax, except:

- Where the amount of GST incurred is not recoverable from the Australian Taxation Office, it is then

recognised a part of the cost of acquisition of an asset or as part of an item of expenses
Receivables and payables are stated with the amount of GST included.

These notes should be read in conjunction with the attached Audit Report
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Committee Declaration
for the Year Ended 30 June 2007

The Committee Members of the association hereby declare that:

The accompanying financial statements and notes of the association as at 30 June 2007;

a) present a true and fair view of the association's financial position as at 30 June 2007 and its
performance for the year ended on that date.

b) comply with Australian Accounting Standards and other mandatory professional
reporting requirements.

c) there are reasonable grounds to believe that the association will be able to meet its debts as
and when they become payable.

This declaration is made in accordance with a resolution of the Committee Members:

Committee Member M »L [GNGN \yf'\ S AANN

Mo Fasire

Committee Member
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CPAs AND BUSINESS ADVISERS )
Unit 3, Ground Floor,

Royal Life Saving House
26-28 Napier Close
Deakin ACT 2600
POSTAL ADDRESS
PO Box 180
National Ethnic Disability Alliance Inc. Deakin West ACT 2600
TELEPHONE 02 6232 4588
Independent Audit Report to the members of FACSIMILE 02 6232 4548
National Ethnic Disability Alliance Inc. EvAlL info@everallsdfk.com
www.everallsdfk.com
ABN 81 003 231 430
Report on the Financial Report
‘We have audited the accompanying financial report of National Ethnic Disability Alliance Inc, which
comprises the balance sheet as at 30 June 2007, and the profit and loss statement, and for the year
ended that date a summary of significant accounting policies, other explanatory notes and the statement
by the committee.

Association's Responsibility for the Financial Report

The association is responsible for the preparation and fair presentation of the financial report in
accordance with Australian Accounting Standards (including the Australian Accounting
Interpretations) and the Associations Incorporation Act 1991.

This responsibility includes designing, implementing and maintaining internal control relevant to the
preparation and fair presentation of the financial report that is free from material misstatement, whether
due to fraud or error; selecting and applying appropriate accounting policies; and making accounting
estimates that are reasonable in the circumstances.

Auditor's Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our
audit in accordance with Australian Auditing Standards. These Auditing Standards require that we
comply with relevant ethical requirements relating to audit engagements and plan and perform the audit
to obtain reasonable assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial report. The procedures selected depend on the auditor’s judgement, including the
assessment of the risks of material misstatement of the financial report, whether due to fraud or error.

In making those risk assessments, the auditor considers internal control relevant to the association's
preparation and fair presentation of the financial report in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the entity’s internal control.

An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the directors, as well as evaluating the overall
presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

Independence
In conducting our review, we have complied with the independence requirements of Australian
professional ethical pronouncements.

N -
A member firm of DFK Interational a worldwide association of independent accounting firms and business advisers \Q} D I'I(
A AT TN
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It is not practicable to establish control over income such as donations until their entry in the
accounting records. Our audit relating to this type of income was limited to amounts recorded.

Qualified Auditor's Opinion

In our opinion, subject to any adjustments, if any, as might have been determined to be necessary had
the limitation discussed in the qualification paragraph not existed, the financial report of National
Ethnic Disability Alliance Inc is in accordance with the Associations Incorporation Act 1991,
including:

(@ giving a true and fair view of the association’s financial position as at 30 June 2007 and of its
performance for the year ended on that date; and

(b) complying with Australian Accounting Standards (including the Australian Accounting
Interpretations) and the Associations Incorporation Act 1991 provisions.

Everalls DFK & Associates

John Mann FCPA

26-28 Napier Close Deakin ACT

19 October 2007










