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NATIONAL ETHNIC DISABILITY ALLIANCE





21 March 2009

National Human Rights Consultation Secretariat
Attorney-General's Department
Central Office
Robert Garran Offices
National Circuit
BARTON ACT 2600
Dear Committee Secretariat

The National Ethnic Disability Alliance (NEDA) is the national peak organisation representing the rights and interests of people from non-English speaking background (NESB) with disability, their families and carers throughout Australia.  NEDA is funded by the Commonwealth Department of Families, Community Services and Indigenous Affairs (FACSIA) to provide policy advice to the Australian Government and other agencies on national issues affecting people from NESB with disability, their families and carers. 

The Aboriginal Disability Network  (ADN) is a systemic advocacy and representative body for Aboriginal persons with disability. It has operated on a voluntary basis, with the assistance of some one-off financial contributions from Government and the private sector, for approximately the past 7 years. It has received a grant from the Australian Government, through the Department of Families, Community Services and Indigenous Affairs, to assist in the development of a national network for indigenous persons with a disability.
ADN and NEDA take this opportunity to congratulation the Australian Government on its commitment to improving Australia’s human rights framework, and promoting valuable community dialogue in this area. 
ADN and NEDA wish to highlight the following issues in context of the Australian Government’s human rights consultation:

1. Indigenous people with disability and people from NESB with disability experience significant barriers to social and economic participation, including racial discrimination on the basis of cultural, linguistic and race difference. 
2. Through its members, and constituents, ADN and NEDA are aware of numerous instances where Indigenous people with disability and people from NESB with disability are unfairly denied access to health and disability services, educational opportunities, employment and housing. Often these people with disability express a concern that they have been discriminated against because of both their race and their disability. 
3. Discrimination against Indigenous people with disability and people from NESB with disability often exacerbates existing forms of entrenched disadvantage and disempowerment. For example, discriminatory access to health and disability services contributes negatively to the poor health outcomes experienced by all Indigenous people, particularly in rural and remote areas. Similarly poor access to services or housing for some migrants and refugees with disability will further intensify the poverty experienced by these groups. 
4. ADN and NEDA believe that a strong commitment to anti discrimination principles is fundamental to Australia’s human rights framework, and could assist to reduce the unfair barriers experienced by many people with disability, including indigenous people with disability and people from NESB with disability.
5. However both ADN and NEDA share a concern that there is little recognition in existing legislation that the experience of discrimination can be complex, and not simply reducible to disability or race discrimination, but must be treated as a combination of both. Given both the diversity of Australia’s population, and Australia’s historical record in relation to inclusion (both good and bad), there appears to be a strong argument in favor of examining complex forms of discrimination, to ensure maximal protections for all Australians.
6. Freedom from discrimination is a right for all Australians, regardless of culture, race or language. ADN and NEDA strongly recommend that the Australian Government examine intersecting forms of discrimination as part of the development and enhancement of Australia’s human rights protections. ADN and NEDA also believe that such a commitment will go some way towards meeting the Australian Government’s social inclusion objectives. 
If you require further information on this letter, please contact Dinesh Wadiwel at dinesh@neda.org.au or ph 02 9687 8933 or Damian Griffis at DamianG@pwd.org.au or ph 02 9370 3100.

Yours sincerely
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Dinesh Wadiwel






Damian Griffis

Executive Officer
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