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Foreword by NEDA Council

NEDA is a unique organisation that brings together the strengths of cultural diversity and disability rights.  NEDA estimates that there are approximately 1 million people from non English speaking background (NESB) with disability in Australia.  Together with our families and carers we form a significant and valuable part of the Australian community. But we have a 
National Ethnic Disability Alliance 

40 Albion Street

PO Box 9381 

Harris Park NSW 2150 

Australia
Telephone: (02) 9687 8933

Toll free:  1800 982 182

Fax: (02) 9635 5355

TTY: (02) 9687 6325
Email: office@neda.org.au
Website: www.neda.org.au
NEDA gratefully acknowledges the financial assistance provided by the Australian Government through the Department of Families, Housing, Community Services and Indigenous Affairs.
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Key Statements

Vision

An inclusive Australia where cultural diversity and disability rights are valued as essential aspects of an equitable society.

Mission

To represent the rights and interests of people from non-English Speaking Backgrounds (NESB) with disability, their families and carers across Australia. 

Purpose

NEDA exists to:

· Advocate at the federal level for the rights and interests of people from NESB with disability, their families and carers so that they can participate fully in all aspects of social, economic, political and cultural life.

· Provide policy advice to the federal government and other agencies to secure equitable outcomes for people from NESB with disability, their families and carers.

Statement of Principles

· People from NESB with disability, their families and carers are individuals who have the right to be respected for their human worth and dignity, and to be free from all forms of discrimination.

· People from NESB with disability, their families and carers are experts in knowing how they want to receive services and supports.

· All our activities must take into account the lived experience of people from NESB with disability, their families and carers.

· We believe that the interests of all people in society are best served by establishing equal rights and opportunities for people from NESB with disability, their families and carers.

· We are accountable to people NESB with disability, their families and carers and to the agencies who provide our funds.

· We are open, honest and transparent in our relationships.

President’s Report

The 2008 & 2009 period has been busy year of consolidation and achievement for the organisation.  NEDA has grown as an organisation, successfully managing projects and new staff. The change of government at a Federal level in late 2007 has opened doors for policy change, and there appear to be real opportunities for reform in legislation & rights to more adequately meet the needs of people with disability, their families and carers. 

2008 has also been a highly significant symbolic year for all people with disability in Australia, with the ratification of the new United Nations Convention on the Rights of Persons with Disability (UN CRPD), a treaty which has rightfully generated a new aspiration for change for the disability movement, not only here but across the globe. 

I am proud to say that NEDA has already made it’s mark in using the UN CRPD to achieve positive change. NEDA’s June 2008 Report Migrants and Refugees with Disability and the United Nations Convention on the Rights of Persons with Disabilities had a strong effect in informing Government and the community, helping to prompt the Australian Government to launch Joint Standing Committee on Migration review of migration and disability (which is currently underway). NEDA has been pleased to show leadership on this issue that is so fundamental, not only to migrants and refugees, but to all people with disability. 

NEDA, as a small non government organisation, faces a number of challenges to sustainably achieving its mission.  It is truly amazing the productivity of NEDA & its ability to manage the work load & response to government bodies within its finite resources. I refer you to the Executive Officer’s and Senior Policy Officer’s reports in this publication for more detailed information on NEDA’s policy successes (see particularly the list of submissions and reports at page p17).

I am pleased to report that NEDA Council has enjoyed a year of consolidation   that has strengthened its advocacy role as representative of the NESB disability sector of the community. A stable membership in the 2008 / 2009 year has provided an opportunity for board members to refine their skills and knowledge, and work collaboratively to enable the effective governance of the organisation.

NEDA’s Council held a face to face meeting in 2008 / 2009 -  in Alice Springs Northern Territory.  Budget constraints usually mean that Council can only meet in person once per year.  All remaining Council meetings occur by teleconference, nationwide.  As you may appreciate working in this manner is not easy & presents difficulties of logistics, time & distance. Consolidating & working as a team is equally difficult to achieve. Under the circumstances it can be said that NEDA manages their governance & business responsibilities with great aptitude. 

NEDA Council has engaged in some serious hard work this year in developing the Strategic Plan for 2009 – 2012 (to be released in late 2009). The final document is considered, informed and sets very positive directions for the organisation to continue and enhance its leadership role in the sector. 

NEDA has enjoyed growth as an organisation on the staffing front. NEDA was very pleased to welcome Ms Zeliha Iscel into the new position of Senior Policy Officer in late 2008. Zel has brought energy, skills and enthusiasm to the NEDA team, and has already made strong contributions in relation to telecommunications, issues facing women with disability, and human rights. Zel’s report can be found at page X below. 

A growing organisation needs strong administrative support. In 2009 NEDA employed Goseph Salama on a casual basis to provide support in relation to NEDA’s accounts and record keeping. I would like to thank Goseph for his contribution to the organisation. I would also like to thank Judith Goddard at the Multicultural Disability Advocacy Association for providing administrative support to NEDA and its staff. 

Due thanks & acknowledgement is given for the continuing work of Executive Officer Dr Dinesh Wadiwel in advancing the aims & objectives of NEDA as a whole. 

In conclusion my sincere appreciation to my fellow councillors for their passion, time, commitment & hard work.  Special thanks for your support, loyalty & gusto in making NEDA what it is today, a highly reputable and respected peak body organisation.

Michele Castagna 2009
Executive Officer’s Report
It has been a busy year for NEDA, but a year with demonstrated success and growing reputation for NEDA as a national peak organisation. It has been rare privilege to continue to lead such a principled, focused and exciting organisation. 
Policy Advice

NEDA continues to be a strong advocate at the national level seeking legislative and policy improvements.  It provided substantial policy input to a range of policy areas including the Joint Standing Committee on Treaties, the National Disability Strategy, the National Mental Health and Disability Employment Strategy and the Pension Review to name just a few. 
In particular, there are a number of areas of NEDA strategic policy work that are worth highlighting. 

NEDA has engaged proactively with the new Australian Government’s social inclusion agenda. While NEDA is supportive of the new approach, NEDA remains concerned that the framework of social inclusion does not encompass cultural and linguistic inclusion as core elements, and thus risks glossing over the need for people from NESB, including people with disability, to actively participate in Australian social and economic life. NEDA has made a positive contribution in this area with the release in February 2009 of the report Cultural and Linguistic Inclusion? Literature Review on Social Inclusion, Cohesion and Culture. The report provides much needed research on how it might be possible to include cultural and language differences with the social inclusion agenda. 

NEDA has concentrated significant effort in using the new United Nations Convention of the Rights of Persons with Disabilities as a tool to improve the rights of people from NESB with disability. In June 2008 NEDA released a report entitled Migrants and Refugees with Disability and the United Nations Convention on the Rights of Persons with Disabilities, highlighting the discrimination faced by migrants and refugees with disability, particularly in relation to migration administration and social security entitlements. The report was based upon pro bono legal assistance from Dr Ben Saul, Director of the Sydney Centre for International and Global Law, University of Sydney. The report has been a powerful instrument, contributing to pressure for the government to announce a Joint Standing Committee on Migration review of this issue. 

NEDA was also active in identifying discrimination in the receipt of income support for migrants with disability, through the release of the policy report Migrants with Disability and the Ten Year Eligibility Period for the Disability Support Pension. An outline of this important issue is contained at page 13. 
Employment is another area where NEDA focused significant effort to making change. NEDA made a comprehensive submission to the National Mental Health and Disability Employment Strategy consultation, and pursued improvements in access to interpreters for job seekers from NESB backgrounds. Sadly, strong evidence of the need for change is often not enough to prompt attention from Government – NEDA and others still have some way to go towards addressing the employment barriers faced by many people from NESB with disability. 
A list of NEDA submissions and reports is included at page X of this report. Individual submissions are available on NEDA’s website or by contacting the NEDA office.

Representation

In the 2008 / 2009 period, NEDA actively represented the rights and interests of people from NESB with disability, families and carers at the following high level reference groups: 

· Advisory Committee on Functioning and Disability Data (ACFADD)
· Attorney General’s Non Government Human Rights Forum

· Australian Bureau of Statistics Survey of Disability, Ageing and Carers Reference Group
· Australian Federation of Disability Organisations

· Centrelink Disability Customer Service Reference Group

· Centrelink National Multicultural Reference Group
· Centrelink Elimination of Same Sex Discrimination Reference Group
· Cultural Considerations Project Committee
· Federation of Ethnic Communities Councils of Australia Disability Sub Committee

· Multicultural Mental Health Consortium
· People with Disability / Disability Studies Research Centre Abuse and Violence Project
· Disability Studies and Research Centre / Australian Fair Pay Commission Disability Enterprises Project

· Telecommunications and Disability Consumer Representation (TEDICORE) Committee
· Telstra Disability Forum
NEDA works closely with member organisations and key stakeholders in order to adequately represent the issues faced by people from NESB with disability, their families and carers. In May 2009 NEDA held a face to face meeting of member organisations and a number of key stakeholders in order to plan strategically for the coming year, and enable networking. 

Networking and Partnerships

NEDA continues to build productive, open and honest partnerships with a range of stakeholders in order improve the rights, wellbeing and participation of people from NESB with disability. 

NEDA has fostered good relationships with key national peak organisations including working closely with the Federation of Ethnic Communities Councils of Australia (FECCA), the Australian Council of Social Services (ACOSS), People with Disability Australia (PWD), the Australian Federation of Disability Organisations (AFDO), the Refugee Council of Australia (RCoA) and Multicultural Mental Health Australia (MMHA) to name just a few. 

NEDA also significantly developed its research capacity during the 2008/2009 year, with the aim of improving the sophistication of our understanding of the issues affecting people from NESB with disability in Australia. NEDA formed a partnership with the University of South Australia in order to secure Australian Research Council funding for a research project, and has also formed research partnerships with the Disability Studies and Research Centre, University of New South Wales. 
NEDA has also actively produced research: releasing new data with Brian Cooper, University of Sydney at the June 2009 Disability Studies and Research Centre conference, and releasing results of its social inclusion research in the report Cultural and Linguistic Inclusion? Literature Review on Social Inclusion, Cohesion and Culture. These contributions have increased the availability of knowledge on people from NESB with disability in Australia, and improved the sophistication of NEDA’s policy work. 
Organisational Capacity

NEDA recognises the importance of investing in increasing organisational and governance capacity. As NEDA has grown,  NEDA Council has had to ensure that organisational policies and procedures keep pace with change. NEDA Council redrafted policies in relation to staff and financial delegations to prepare for new staff members, including devising a strong working from home policy that promotes both accountability and workplace flexibility. Organisations such as NEDA, with small and often uncertain resource bases, can face difficulties with regard to consistent, strategic governance: however I am pleased to see that NEDA has a strong strategic direction, clear internal policies and processes, and a vigilant and committed governing board to steer the organisation forward.  

In closing, I would like to thank the NEDA Council for their tireless commitment and engagement, often with little recognition and of course, with no remuneration. Finally, I would like to thank the member and stakeholder organisations for their ongoing support and guidance. 

Dinesh Wadiwel

Executive Officer

Senior Policy Officer’s Report
I started work at NEDA in November 2008, and have been working in a range of areas to support the organisations policy work towards improving out comes for people from NESB with disability. In addition to the policy areas covered in the President’s and Executive Officer’s reports, I would like to highlight NEDA’s work in telecommunications, emergency and disability, human rights and women with disability. 

Telecommunications

Developments in the Telecommunications sector kept NEDA highly occupied, mostly in 2009. 

NEDA responded to three consultations conducted by the Department of Broadband, Communications and the Digital Economy (DBCDE) on the Independent Disability Equipment Program, Consumer Related Industry Review Codes and the National Broadband Network. NEDA also commented on a consultation of the Communications Alliance on mobile premium services. 

A telecommunications facts sheet was compiled where issues impacting on people from NESB with disability are briefly outlined.  In May 2009, NEDA met with Senator Stephen Conroy’s advisor to discuss these issues. 

NEDA also began to collaborate with other organisations in the telecommunications sector to foster awareness and understanding of the issues of people from NESB with disability. These organisations include the Telecomunications Industry Ombudsman (TIO) and the newly formed Australian Communications Consumer Action Network (ACCAN), which will replace Consumer Telecommunications Network (CTN). 

Emergency and Disability 

The bushfires in Victoria in early 2009 reinforced the importance of emergency plans and highlighted the lack of government and community preparedness to deal with people who have a disability in emergency situations. 

NEDA attended what was to be the last meeting of the National Forum on Emergency Warnings to the Community, where the Hon Robert McCLelland MP, Attorney-General announced the continuation of the forums. This has shifted the focus of the forum on disability issues. 

NEDA will continue to canvas issues relating to emergency of people from NESB with disability. 

National Human Rights Consultation

In early 2009 the Australian Government conducted an extensive consultation into Australia’s human rights framework.  NEDA made two submissions to this consultation. 

Firstly, NEDA collaborated with the Aboriginal Disability Network (the national peak representing indigenous people with disability) to write a joint letter to the Human Rights Review Taskforce on the need for improved recognition for complex forms of discrimination, particularly race and disability. 

Secondly, NEDA reemphasised the issue of complex forms of discrimination in its submission to the Consultation Secretariat in June this year. In this submission, NEDA also advocated for: 

· the right to effective means and modes of communications for all, 

· protection of the human rights of people who are not Australian Residents/citizens and for all Australian residents/citizens to be treated equally, including those who have a disability.  
Women With Disability From NESB

In the last quarter of 2008, NEDA joined the Expert Advisory Committee (EAC), established by the Multicultural Centre for Women’s Health, to advise its Points of Departure (POD) project. 

The POD project is working to develop Immigrant and Refugee Women’s Leadership and Advocacy skills.  To this end, a tool kit on self advocacy for refugee and migrant women was to be compiled by the end of the 2008-09 financial year, however, this project has been extended into 2009-10. NEDA is working to ensure that the tool kit includes information and guidance to migrant and refugee women who have a disability/mental illness and their carers. 
Zeliha Iscel

Senior Policy Officer

NEDA at Work: Migrants and the DSP

Migrants with disability, particularly people born non English speaking countries, can experience acute poverty and exclusion. Migrants with disability often face additional barriers to entering the labour force, difficulty obtaining support services, and additional forms of discrimination related to their race, ethnicity or religion. 

In May 2009 NEDA released Migrants with Disability and the 10 Year Qualifying Residence Period for the Disability Support Pension, a report which highlighted the barriers to income support for some migrants with disability in Australia. 
Migrants with disability granted visa status (except for those immigrating on humanitarian grounds) must wait ten years before being eligible for the Disability Support Pension (DSP). Eligibility for DSP affects eligibility for other programs, such as essential disability services and equipment. As a result, migrants with disability are unable to access appropriate financial support, or a range of services and support that are available to other Australian residents with disability. 

Legal advice released by NEDA in July 2008 suggests that the ten year qualifying period for the Disability Support Pension is at odds with the obligations of the recently ratified United Nations Convention on the Rights of Persons with Disabilities. In NEDA’s view, the ten year qualifying period for the DSP is both unfair and discriminatory. 

Based on Australian Bureau of Statistics data, NEDA estimates that there is unlikely to be more than 5000 migrants with disability in Australia who have been excluded from DSP entitlement as a result of the 10 year eligibility period. The cost of change for the removal of discrimination is likely to be in the range between $16m and $75m per year, a small proportion of the total expenditure by the Australian Government on the more than 700,000 Australians who currently receive the DSP. 

NEDA is calling on the Australian Government to abolish the ten year qualifying period for the Disability Support Pension. 

Treasurer’s Report
I am pleased to present the audited accounts for the 2008/2009 financial year. 
Our Auditor, John E Cross, has audited our accounts and found that our reported financial position as at June 2009 provides a true and fair account, with no outstanding issues.  The financial statements indicated that at the end of June 2009, NEDA had a total income of $202,796 including $160,966 core funding received from the Australian Government Department of Families, Housing, Community Services and Indigenous Affairs (FaHCSIA). NEDA received an additional grant of $30,000 from FaHCSIA to improve our information technology capacity and engage in research on social cohesion. NEDA’s net assets at the end of the financial year were $92,041.

NEDA is working tightly within its budget to maximise outcomes from limited resources. The total expenses at the end of June 2009 were $192,473 which produced an operational surplus of $10,322. This modest surplus comes as a result of an expansion in NEDA’s sources of other income, not only from interest but from sitting fees earned by providing expertise to industry and regulators.  NEDA is undergoing significant growth – additional sources of income (other than its core grant), and healthy savings will place the organization in a strong position to offset the costs of this growth in future years.  

Finally, I would like to acknowledge the able assistance of the NEDA Accountant, Neil Jones, who continues to provide effective accounting systems to NEDA. I would also like to acknowledge the assistance of Goseph Salama for ensuring our books are up to date. 
Milanka Zivanovic

Treasurer
NEDA Council
NEDA Councillors are nominated and appointed via the NEDA membership.  According to the constitution at least 75% of Councillors must be people from NESB with disability, their families and carers.  

Council Meetings are held at least four times per year.  At least one of these meetings is held face-to-face with the remaining conducted via teleconference.

The following people served on the NEDA Council during the 2008/2009 financial year:

	Name
	Representing
	Council Status
	Time on Council

	Milanka Zivanovic
	Multicultural Disability Advocacy Association of NSW
	Treasurer
	Full Year

	Teresa Chu
	Diversity and Disability (VIC)
	Councillor
	Full Year

	Nihal Iscel
	Ethnic Disability Advocacy Centre (WA)
	Councillor
	Full Year

	Michele Castagna
	Multicultural Community Services  of Central Australia (NT)
	President
	Full Year

	Elida Meadows
	Multicultural Council of Tasmania
	Secretary
	Full Year

	Gustav Gebels
	AMPARO Advocacy Inc (QLD)
	Councillor
	Full Year

	Juan de la Torre
	Individual
	Associate Member (Non voting)
	Full Year

	Nicholas Proctor
	Individual 
	Associate Member (Non Voting)
	Full Year


NEDA Staff
Dinesh Wadiwel  (Executive Officer)

full time 
Zeliha Iscel (Senior Policy Officer) 

part time (0.8 days per week)

Goseph Salama (Adminstrative Officer)

casual

Submissions and Reports
· . “NEDA and MDAA Submission to Better Care for Our Carers” (with the Multicultural Disability Advocacy Association), July 2008. 

· “NEDA Submission to the National Mental Health and Disability Employment Strategy,” July 2008. 

· “NEDA Submission on the Optional Protocol Torture,” July 2008. 

· Refugees and Migrants with Disability and the United Nations Convention on the Rights of Persons with Disabilities, July 2008

· “NEDA Submission Review of Adult Migrant Education Programs,” August 2008.
· “NEDA Submission to AusAID Disability Strategy,” August 2008.

· “NEDA Response to the Inquiry on Homelessness Legislation,” August 2008. 
· “NEDA Submission on A National Compact”, September 2008.
· “NEDA and FECCA Joint Response on the Optional Protocol, UN CRPD” October 2009. 
· “NEDA Submission on Mobile Premium Services,” December 2008. 

· “NEDA Submission to the National Disability Strategy,” December 2008. 
· “NEDA Response to Citizenship Test Review Final Report,” December 2008. 
· “NEDA Submission to the Pension Review,” September 2008.

· “NEDA Submission to the Henry Taxation Review,” December 2008.
· “NEDA Response to National Disability Advocacy Costing Review,” February 2009

· Cultural and Linguistic Inclusion? Literature Review on Social Inclusion, Cohesion and Culture, February 2009.
· “NEDA and ADN Joint Letter Human Rights Framework,” March 2009. 

· “NEDA Submission on the Independent Disability Equipment Program,” April 2009.

· Migrants with Disability and the Ten Year Qualifying Period for the Disability Support Pension, May 2009. 

· “NEDA Comments on Consumer Related Industry Codes,” May 2009.

· “NEDA Submission National Human Rights Consultation,” June 2009. 

National Ethnic Disability Alliance

Independent Audit Report to the Members of 

National Ethnic Disability Alliance Inc.

Report on the Financial Report

I have audited the accompanying financial report of national Ethnic Disability Alliance Inc, which comprises the Statement of Financial Position as at 30 June 2009, and the Income and Expense Statement and for the year ended on that date a summary of significant accounting policies, other explanatory notes and the statement by the Committee.

Association's Responsibility for the Financial Report

The Association is responsible for the preparation and fair presentation of the the financial report in accordance with Australian Accounting Standards (including the Australian Accounting Interpretations) and the Associations Incorporation Act 1991.

This responsibility includes designing, implementing and maintaining internal control relevant to the preparation and fair presentation of the financial report that is free from material misstatement, whether due to fraud or error, selecting and applying appropriate accounting policies, and making accounting estimates that are reasonable in the circumstances.

Auditor's Responsibility

My responsibility is to express an opinion on the financial report based on my audit. I have conducted my audit in accordance with Australian Auditing Standards. These auditing standards require that I comply with relevant ethical requirements relating to audit engagements and plan and perform the audit to obtain reasonable assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report. The procedures selected depend on the auditor's judgment,

including the assessment of the risk of material misstatement of the financial report, whether due to fraud or error.

I making the risk assessments, the auditor considers internal control relevant to the Association's preparation and fair presentation of the financial report in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an the effectiveness of the entity's internal control.

An audit also includes evaluating the effectiveness of accounting policies and the reasonableness of accounting estimates made by the directors, as well as evaluating the overall presentation of the financial report.

(2)

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit opinion.

Independence

In conducting my review, I have complied with the independence requirements of Australian professional ethical pronouncements.

Qualification

It is not practicable to establish control over income such as donation until their entry in the accounting records. My audit relating to this type of income was limited to amounts recorded.

Qualified Audit Opinion

In my opinion, subject to any adjustments, if any, as might have been determined to be necessary had the limitation discussed in the qualification paragraph not existed, the financial report of  National Ethnic Disability Alliance Inc. is in accordance with the Associations Incorporation Act 1991,including:

(a)
giving a true and fair view of the association's financial position as at 30 June 2009and of its performance for the year ended on that date; and

(b)
complying with Australian Accounting Standards (including the Australian Accounting Interpretations) and the Associations Incorporation Act 1991 provisions.

John E Cross

Company Auditor 1490

Sydney: 5 October 2009
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	  Statement of Financial Performance
	
	
	

	
	              For the Period 1 July 2008 to 30 June 2009
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	2009
	
	2008

	
	
	
	
	
	
	$
	
	$

	Income
	
	
	
	
	
	
	
	

	FaCSIA Core Grant
	
	
	
	
	160,966.00
	
	159,800.00

	FaCSIA Project Grant
	
	
	
	30,000.00
	
	.00

	NEDA Membership
	
	
	
	
	120.00
	
	20.00

	Other Income
	
	
	
	
	8,696.83
	
	544.00

	Interest Received (net)
	
	
	
	3,013.45
	
	2,764.80

	Total Income
	
	
	
	
	202,796.28
	
	163,128.80

	
	
	
	
	
	
	
	
	

	Expense
	
	
	
	
	
	
	
	

	Audit
	
	
	
	
	
	1,500.00
	
	1,700.00

	Bank and Government Charges
	
	
	
	10.40
	
	7.98

	Insurance
	
	
	
	
	
	2,148.23
	
	2,392.03

	Rent - Office
	
	
	
	
	7,024.50
	
	6,690.11

	Accounting Fees
	
	
	
	
	1,560.00
	
	1,260.00

	Administration Services
	
	
	
	9,868.36
	
	5,236.36

	Catering and Room Hire
	
	
	
	1,522.97
	
	6,167.72

	Conferences/Seminars
	
	
	
	1,548.54
	
	545.46

	Attendant Care
	
	
	
	
	398.65
	
	.00

	Consultancy 
	
	
	
	
	5,540.00
	
	5,630.00

	Council Expenses
	
	
	
	
	11,433.12
	
	12,498.87

	Depreciation
	
	
	
	
	949.06
	
	1,353.35

	Equipment
	
	
	
	
	7,235.68
	
	1,615.26

	Membership and Incorporation 
	
	
	
	457.00
	
	480.91

	Postage and Courier
	
	
	
	
	121.44
	
	464.49

	Printing and Stationery
	
	
	
	2,254.61
	
	1,230.84

	Publications
	
	
	
	
	.00
	
	54.41

	Travel and Accommodation
	
	
	
	19,380.79
	
	11,315.09

	Telephone and Communication
	
	
	
	4,650.36
	
	4,439.76

	Translation and Interpreting
	
	
	
	1,500.00
	
	1,818.18

	Web Site
	
	
	
	
	
	702.00
	
	1,012.00

	Wages and Salaries
	
	
	
	
	101,796.20
	
	83,251.04

	Staff Recruitment
	
	
	
	
	85.45
	
	.00

	Staff Training
	
	
	
	
	(681.82)
	
	1,476.82

	Superannuation
	
	
	
	
	8,850.79
	
	7,458.29

	Workers Compensation
	
	
	
	1,088.35
	
	720.45

	Accrued Staff Entitlements
	
	
	
	1,528.80
	
	3,148.06

	Total Expenses
	
	
	
	
	192,473.48
	
	161,967.48

	OPERATING SURPLUS 
	
	
	
	10,322.80
	
	1,161.32

	Accumulated Funds at 1 July 2008 
	
	
	81,718.29
	
	80,556.97

	Accumulated Funds 30 June 2009
	
	
	92,041.09
	
	81,718.29
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	As at 30 June 2009
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	2009
	
	2008

	
	
	
	
	
	$
	
	$

	Current Assets
	
	
	
	
	
	

	Cash
	
	
	
	
	102,255.05
	
	119,961.68

	Receivables
	
	
	
	1,142.90
	
	0.00

	Total Current Assets
	
	
	103,397.95
	
	119,961.68

	
	
	
	
	
	
	
	

	Non Current Assets
	
	
	
	
	
	

	Plant & Equipment @ WDV
	
	
	4,442.78
	
	2,440.57

	Total Non Current Assets
	
	
	4,442.78
	
	2,440.57

	
	
	
	
	
	
	
	

	Total Assets
	
	
	
	107,840.73
	
	122,402.25

	
	
	
	
	
	
	
	

	Current Liabilities
	
	
	
	
	
	

	Trade Creditors
	
	
	
	2,290.01
	
	0.00

	CBA Mastercard
	
	
	
	1,943.19
	
	70.00

	GST Collected/Paid (net)
	
	
	1,292.26
	
	4,464.60

	PAYG Withholding Tax
	
	
	6,262.00
	
	5,908.00

	FaCSIA Project Grant in Advance
	
	0.00
	
	30,000.00

	Superannuation Payable
	
	
	(664.68)
	
	1,592.75

	Provision for Annual Leave
	
	
	4,676.86
	
	16,513.03

	Total Current Liabilities
	
	
	15,799.64
	
	58,548.38

	
	
	
	
	
	
	
	

	Total Liabilities
	
	
	
	15,799.64
	
	58,548.38

	
	
	
	
	
	
	
	

	Net Assets
	
	
	
	92,041.09
	
	63,852.87

	Adj Previous Year
	
	
	
	0.00
	
	16,703.71

	Adjusted Net Equity 30 June 2009
	
	92,041.09
	
	80,556.58
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	          Statement of Income & Expense
	
	
	

	
	
	              Year Ended 30th June 2009
	
	
	

	
	
	
	
	
	
	
	
	

	
	FaCSIA Core Grant
	
	
	
	
	
	2009

	
	
	
	
	
	
	
	
	$

	Income
	
	
	
	
	
	
	
	

	
	FaCSIA Core Grant
	
	
	
	
	
	160,966.00

	
	Total Income
	
	
	
	
	
	160,966.00

	
	
	
	
	
	
	
	
	

	Expense
	
	
	
	
	
	
	
	

	
	Audit
	
	
	
	
	
	
	1,500.00

	
	Bank and Government Charges
	
	
	
	
	10.40

	
	Insurance
	
	
	
	
	
	
	2,148.23

	
	Rent - Office
	
	
	
	
	
	7,024.50

	
	Accounting Fees
	
	
	
	
	
	1,560.00

	
	Administration Services
	
	
	
	
	5,368.36

	
	Attendant / Personal Care
	
	
	
	
	398.65

	
	Catering and Room Hire
	
	
	
	
	1,379.09

	
	Conference / Seminar Costs
	
	
	
	
	1,548.54

	
	Consultancy Fees
	
	
	
	
	
	140.00

	
	Council Expenses
	
	
	
	
	
	11,433.12

	
	Depreciation
	
	
	
	
	
	949.06

	
	Equipment
	
	
	
	
	
	5,267.64

	
	Membership and Incorporation Fee
	
	
	
	457.00

	
	Postage and Courier Expense
	
	
	
	
	121.44

	
	Printing & Stationary
	
	
	
	
	
	2,254.61

	
	Travel and Accommodation
	
	
	
	
	17,581.20

	
	Telephone and Communications
	
	
	
	
	4,349.25

	
	Translation and Interpreting
	
	
	
	
	1,500.00

	
	Web-Site
	
	
	
	
	
	
	702.00

	
	Wages and Salaries
	
	
	
	
	
	85,996.20

	
	Staff Recruitment
	
	
	
	
	
	85.45

	
	Staff Training
	
	
	
	
	
	(682.00)

	
	Superannuation
	
	
	
	
	
	8,850.79

	
	Workers Compensation Insurance
	
	
	
	888.35

	
	Accrued Staff Entitlements
	
	
	
	
	1,528.80

	
	Total Expense
	
	
	
	
	
	162,360.68

	
	
	
	
	
	
	
	
	

	
	Other Expense
	
	
	
	
	
	

	
	Interest Expense
	
	
	
	
	
	144.02

	
	Total Other Expense
	
	
	
	
	144.02

	
	
	
	
	
	
	
	
	 

	
	Total Expenses
	
	
	
	
	
	162,504.70

	
	
	
	
	
	
	
	
	

	
	Net Surplus ( Deficiency)
	
	
	
	
	(1,538.70)


	
	
	      National Ethnic Disability Alliance Inc
	

	
	
	
	ABN 13 087 510 232
	
	

	
	
	         Statement of Income & Expense
	

	
	
	            Year Ended 30th June 2009
	
	

	
	
	
	
	
	
	

	FaCSIA Project Grant
	
	
	
	
	2009

	
	
	
	
	
	
	$

	Income
	
	
	
	
	
	

	FaCSIA Project Grant
	
	
	
	
	30,000.00

	Total Income
	
	
	
	
	30,000.00

	
	
	
	
	
	
	

	less:
	
	
	
	
	
	

	
	
	
	
	
	
	

	Expenses
	
	
	
	
	
	

	Administration Services
	
	
	
	
	4,500.00

	Catering and Room Hire
	
	
	
	
	143.88

	Consultancy Fees
	
	
	
	
	5,400.00

	Equipment
	
	
	
	
	
	1,968.04

	Travel and Accommodation
	
	
	
	
	1,799.59

	Telephone and Communications
	
	
	
	301.11

	Wages and Salaries
	
	
	
	
	15,800.00

	Workers Compensation
	
	
	
	
	200.00

	Total Expenses
	
	
	
	
	30,112.62

	
	
	
	
	
	
	

	Surplus / (Deficiency)
	
	
	
	
	(112.62)
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A coordinated, national voice for people from �non English speaking background �with disability, their families and carers








